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There is no perfection without being given by Allah, the Lord of the world, all 
the powers and efforts are coming from Him. May the abundance of His grace and 
gifts remain poured out to accompany our entire daily activities series, including in 
compiling proceedings entitled, “The First International Conference on Culture, 
Religion, and Education (The 1st Inter-Culture)” and finally can be well completed. 
This first proceeding book was deliberately compiled for the needs of scientific 
publications of students who are taking the Postgraduate Program (Master and 
Doctoral Programs) at the UIN Alauddin Makassar in collaboration with the Thai 
Student Association in Makassar (TSAIM) held at the Madrasah Mulnithi Azizstan 
(MMA) Pattani, Southern Thailand. Alhamdulillah, the presence of this international 
proceeding book has received a very good response from various parties, especially 
students who are in the process of completing their master program. 
The proceedings on the theme of "Islamic Education in Disruptive Era" is the 
the topic umbrella of the studies that are complemented by the discussion on culture, 
religion, and Islamic education. It is hoped that these writings will become a reference 
and contribute greatly to the scientific study of Islamic education, including the 
development of Islamic education in the disruptive era. 
In the preparation of this proceeding book, many parties have helped. 
Although it has been compiled as it is in the hands of the readers currently, it is not 
free from various mistakes and shortcomings. For that, we would like to please the 
readers to provide corrections for the coming improvements. 
 




Prof. Dr. Muhammad Yaumi, M.Hum., M.A. 
Deputy Head of Organizer 
Pascasarjana UIN Alauddin Makassar 
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The First International Conference on Culture, Religion, and Education 2019 
(INTER-CULTURE 2019) participated by post graduate students, educators, 
academicians, social workers, policy makers and other religion practitioners to send 
original research abstract/full paper, quantitative, qualitative, and mixed methods 
formatted according to the given writing guidelines. All presented papers are 
published in proceedings and the selected papers will be published in national (in 
Indonesia, Malaysia, and Thailand), as well as international journals indexed by 
SCOPUS.  
The theme refers to interdisciplinary studies that cover culture, religion, and 
education.   The scope covers (1) Cultural Studies such as Islamic History and Culture 
in South East Asia, Social, Political, Dynamics of contemporary cultures in South East 
Asia; (2) Religion Studies such as Inter-Religion Relationships in Minority and 
Majority Societies and Social, Cultural, and Political Conflict Resolution in South East 
Asia; (3) Islamic Education Studies such as Islamic Education in Boarding School and 
Higher Education in South East Asia, Media and Technology in Islamic Education, 
and Curriculum Development for Islamic Education. 
Hopefully, there will be coming second inter-culture event that involve the 
countries in South East Asia to produce the scientific projects Culture, Religion, and 
Education, especially Islamic education. At the end of this foreword, thanks for the 
participation of many people especially for the Indonesian scholars who have come to 
Southern Thailand in doing the International conference. 
 




Dr. Hussam Dueramae  
The Chairman of the International Conference Committee  
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THE EFFECT OF LEADERSHIP STYLE ON TEACHER PERFORMANCE ON 
PUBLIC MTs IN JENEPONTO REGENCY 
 
Nuraedah1, Baharuddin2, Sitti Mania3  
1,2,3Post Graduate Program of Alauddin State Islamic University Makassar 
1,2,3Campus II: Jl. H. M. Yasin Limpo No. 36 Samata-Gowa  




This study aims to obtain information regarding the influence of leadership style 
on teacher performance in public MTs in Jeneponto Regency. Eighty-five teachers 
were chosen randomly as units of analysis and data were analyzed using path 
analysis after all variables were included in the correlation matrix. Based on the 
theory and results of research that has been verified, states that the supervision of 
the madrasa principally jointly contributes and correlates with teacher 
performance. The results of the study show that there is a direct influence of 
leadership style on teacher performance. Based on the findings, it can be 
concluded that any changes regarding teacher performance will be influenced by 
leadership style. Therefore, these variables must be considered in creating and 




Leadership Style, Teacher Performance. 
 
MADRASAH is an educational institution as a school in general in which there are 
several interrelated components. These components include the headmaster, teacher, 
students, administrative staff, environment, and curriculum (material, methods, 
media). These components should create a synergic collaboration to achieve the goals 
of the madrasa. The aim of madrasas including Madrasah Tsanawiyah (MTs) as the 
aim of schools in general globally can be in the form of demands to realize certain 
academic abilities, skills, attitudes, and mental and personality that students must 
possess as the output of the learning process. 
Management of madrasah education or management cannot be separated from 
the leadership style carried out by the headmaster in carrying out his duties as a 
leader. The leadership style carried out by the head of the madrasa will be related to 
the results in leading and running the educational process in the madrasa. Reliable 
human resources can not be separated from the influence of patterns or leadership 
styles applied by the leadership, this is reflected in the implementation of the 
organization. The right leadership style can be seen on the wheels of the organization 
in an orderly, comfortable, conducive manner and in accordance with the objectives 
to be achieved 
Madrasah Heads are personnel responsible for all madrasa activities. The head 
of the Madrasah has full authority and responsibility for carrying out all educational 
activities within the madrasa he leads. In addition to being responsible for the smooth 
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running of the madrasa, the head of the Madrasah is technically also academically 
responsible for all activities, the state of the madrasa environment with the conditions 
and situation and the relationship with the surrounding community. Thus it can be 
said that the function of the Head of Madrasah is indeed very decisive for the 
progress of the madrasa. The successful head of Madrasah is when understanding the 
existence of Madrasas as a complex and unique organization. as well as being able to 
carry out the role of the Madrasah Head as a person who is given the responsibility to 
lead the madrasa. In carrying out leadership every madrasa head has a leadership 
style to achieve goals. 
A madrasa head as an education leader faces heavy responsibility, in dealing 
with all the problems and challenges faced to create and provide comfort for teachers 
and students in the madrasa. The ability of the Head of Madrasah to lead is very 
influential in improving teacher work and improving and creating effective and 
targeted learning processes. The leadership style carried out by the head of the 
madrasa will influence the process of creating comfort, orderly the learning process, 
which has an impact on teacher performance. 
Teacher performance is a very decisive factor for the quality of education, which 
will have an impact on the quality of graduates after completing school. According to 
Wirawan Performance is the output produced by functions or indicators - indicators 
of a job or a profession in a certain time. Whereas Barnawi and Mohammad Arifin 
said that performance is the level of success of a person or group in carrying out their 
duties according to their responsibilities and authority based on performance 
standards that have been set for a certain period within the framework of achieving 
organizational goals. 
The quality of education cannot be separated from the condition of the teacher 
as one of the elements of education providers. The teacher has a very important and 
strategic position and role in the overall effort to achieve educational quality. 
According to Jejen Musfah "If teacher competency is low then the students will later 
become a low-quality generation". So that it is inevitable that the quality of education 
and graduates are often seen as depending on the role of the teacher in management 
components of the teaching component used in the teaching and learning process, 
which is the responsibility of the school. 
The consideration of examining the leadership style of teacher performance in 
State MTs in Jeneponto Regency is because these variables are thought to still not be 
optimal/in line with expectations. Therefore, researchers are interested in conducting 
further research in the framework of the dissertation preparation, with the title: Effect 
of Leadership Style, Work on Teacher Performance in Public MTs in Jeneponto 
Regency. 
RESEARCH METHODS 
This study uses a survey method with a causal approach and path analysis. This 
study analyzes the effect of one variable on other variables. The variables to be 
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studied consist of two types, namely: exogenous variables and endogenous variables. 
The population in this study were all teachers at the Madrasah Tsanawiyah Negeri in 
Jeneponto Regency. Then the sample in this study is total sampling, where the 
number of samples is equal to the population. The sample in this study were 85 
respondents (teachers). Data collection techniques are carried out using research 
instruments in the form of questionnaires. 
DISCUSSION 
Performance 
The term performance is always associated with someone or group of people in 
carrying out work within the organization. Performance is the work of an 
organization in order to realize strategic goals, customer satisfaction and its 
contribution to the strategic environment. Definition of performance is often 
identified with work performance. Because there are similarities between 
performance and work performance. Work performance is: the work of a person in a 
certain period is a work achievement, when compared with the target/target, 
standard, criteria that have been determined in advance and have been agreed upon 
or other possibilities in a plan. 
Each individual or organization certainly has a goal to be achieved by setting a 
target or target. The success of individuals or organizations in achieving these targets 
or targets is performance. According to the Republic of Indonesia Law No. 14 of 2005 
concerning teachers and lecturers: "Teachers are professional educators with the main 
task of educating, teaching, guiding, directing, training, evaluating and evaluating 
students. It is further stated that:" Teachers must have academic qualifications, 
competence, certification of educators, physically and mentally healthy, and having 
the competence to aim at national education goals. Improvements to the performance 
of teachers in the madrasa need to be done both by the teacher himself through the 
motivation he has and the head of the madrasa through coaching. 
Leadership Style 
Every leader in carrying out his leadership has a way and style. The leader has 
his own characteristics, habits, temperament, personality and personality, so that his 
behavior and style distinguishes him from others. His style of life will definitely color 
his behavior and type of leadership. There are leaders who are hard and repressive, 
not persuasive, so that subordinates work with a sense of fear, there are also leaders 
who are gentle and usually favored by subordinates. Failure or success led in carrying 
out the work tasks shows the failure or success of the leader himself. 
Based on Hersey's leadership style, its relationship with leader behavior, there 
are two things that are usually done by adherents of this style towards subordinates 
or followers, namely: directing behavior and supportive behavior. Directing behavior 
can be formulated as to what extent a leader involves in one-way communication. 
Supporting behavior is the extent to which a leader engages in two-way 
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communication, such as listening, providing support and encouragement, facilitating 
interaction, and involving followers in decision making. 
In carrying out his leadership, a leader has a way and style. The leader has his 
own characteristics, habits, temperament, character and personality, so that his 
behavior and style distinguish him from others. There are several styles carried out by 
a leader, namely: (1) authoritarian/authoritarian leadership style, is a leadership style 
that focuses all decisions and policies taken from themselves in full, (2) democratic 
leadership style/democratic style, a leader who gives authority extensively to 
subordinates, (3) free leadership style/laissez faire. 
RESEARCH FINDINGS AND IMPLICATIONS 
Finding  
Based on the results of the analysis the results of the calculation get that: 1) path 
coefficient (ρ41) of 0.27 with tcount = 3.18. At α = 0.01 obtained ttable = equal to 2.64. 
Because the value of tcount (3.18)> ttable (2.64) rejects H0. it can be stated that there is a 
positive direct influence of leadership style on teacher performance; 
Implications 
1. Based on the theory and results of research that has been validated, stating that 
the leadership style of the madrasa head jointly contributes and correlates the 
teacher's performance in State MTs in Jeneponto Regency In this study, the 
theory can be proven by the results of research that has been presented. 
Therefore the leadership of the head of the madrasah simultaneously and in a 
formal manner, it is expected that teacher performance will increase according 
to the times. 
2. With the existing theory, the results of this study can be developed by other 
researchers to improve or refine this study and examine and examine other 
variables related to improving teacher performance and the factors that 
influence it. 
This study has proven that the leadership style of the madrasa head has a 
positive and significant effect on teacher performance in public MTs in Jeneponto 
Regency. The better the leadership style of the headmaster, the better the teacher's 
performance in Public MTs in Jeneponto Regency. 
CONCLUSIONS AND SUGGESTIONS 
Conclusion 
Based on the results of the research and analysis that has been carried out on the 
teachers at State MTs in Jeneponto Regency, it can be concluded that the leadership 
style of the madrasa head has a significant effect on teacher performance. 
Suggestions 
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To improve teacher performance, it needs to be supported by a good 
headmaster's leadership style, therefore the headmaster is expected to be able to 
implement policy policies that can be responded by the teachers in accordance with 
the authority as the head of the madrasa. 
To improve professionalism, teachers should be able to increase collaboration 
with the head of the madrasah both within the environment and outside the madrasa. 
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